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Friday 22 

09.00 - 09.30 

09.30 - 11 .00 

11.00 - 11.30 

11 .30 - 12.45 

12.45 - 14.00 

14.00 -15.30 

Parallel papers 

Session 1 

facilitator 

15.30 - 16.00 

16.00 -17.30 

Parallel papers 

Session 2 

facilitator 

17.30-18.15 

18.30 - 20.00 

Registration and coffee 

Keynote paper: Anton Obholzer - Some thoughts on managing and consulting to organizational dynamics. Chaired by Prof Laurence Gould 

Coffee 

Discussion Groups (Rooms 1-6) 

Lunch served in The Hotel Restaurant 

Room 1 Room 2 Room 3 Room 4 Room 5 Room 6 Room 7 

Jacqueline Si rota Margaret Page Terry Martin Silvia Silberman & James Dalgleish Carlos Sapochnik 

Why do we love Partnership and The dynamics of Arie Plat Social Corruption: 

to hate and hate collaboration disaffection Coping with construction of Oedipal 

to love? challenges across hidden disorientation, configuration as 

political, business institutional and disconnection social mechanism 

and community and 'madness' in 

intersubjective violence individual role 

worlds holders 

Lynn Froggett Sheila White Angela Eden Paul Regan Jina Barrett Andrew Collie 

Tea 

Room 1 Room 2 Room 3 Room 4 Room 5 Room 6 Room 7 

James Slater C. Garland, Daniel Frank Silvia Prins Tim Hockridge Francesca Cardona 

The outsourcing F. Hume & S. Majid Presence and Researching with Gender relations The manager's 

of anxiety and the Remaking absence: The curiosity: The at work: The most precious 

psychodynamics connections: organizational interpretative search for identity skill: The capacity 

of Employee Asylum-seekers psychodynamics stance in and vitality in to be 

Assistance and the of leadership in a psychodynamic organizational psychologically 

programmes development of school educating research culture present 

'emotional capital' for reflective 

in therapy groups citizenship 

Aideen Lucey T. Weeramanthri Lionel Stapley Terry Martin Ursula Murray Herbert Hahn 

Plenary Discussion - Tim Dartington will lead 'a take on the day, a synthesis and possible hypotheses to stimulate further thoughts and reflections' 

. Free Reception - Remembering Eric Miller 
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09.00 - 09.30 

09.30 - 11.00 

11.00 - 11.30 

11.30 -12.45 

12.45 -14.00 

14.00 -15.30 

Parallel papers 

Session 3 

facilitator 

15.30 - 16.00 

16.00 -17.30 

Parallel papers 

Session 4 

faciJitator 

17.30-18.15 

- -~ 

Coffee 

Keynote paper: Isabel Menzies Lyth - Social Systems as a defence against anxiety: An update. Chaired by Prof. Paul Hoggett 

Coffee 

Discussion Groups (Rooms 1-7) 

Lunch served in The Hotel Restaurant 

Room 1 Room 2 Room 3 Room 4 ROOY Room 6 Room 7 

Rodney Sappington Dennis Brown Philip Stokoe Jonathan Asser Georgia Lepper Edward Shapiro Ellen Short 

& Laima Serksnyte (Christine Godwin) Rules are a Experiential Making trouble: The maturation of Thinking 

Crossing social King Lear: The licence to abuse: education groups A case study in American identity: systemically: 

science and lost leader; group The dangers of in prison organizational The presidential Exploring the 

psychoanalysis in disintegration, the over-valuing boundaries elections of 1996 relationship 

mapping new transformation of prescriptive and 2000 and the between the 

terrain for socio- and suspended management for War Against formal & informal 

psychoanalytic reconsolidation patient care and Terrorism systems in Group 

consultancy good practice Relations 

E. Henderson Mary Horton Mannie Sher James Slater Carolyn Vogler Julian Lousada Carl Smith 

Tea 

Room 1 Room 2 Room 3 Room 4 Room 5 Roon;Y7 ROO~V-
Jon Goldin Stephanie Segal Matlhieu Daum & Ann Scotl Laurence Gould Graham Clark & David Wasdell 

Narrative from the Psychoanalytic Yusuf Ahmad Group Relations The leader's Kim James Roots of the 

front line: The explorations of The management as an emotional capacity for Introducing Group common 

experience of working with the of Otherness as technology: mobilizing a 'third Relations unconscious: 

running a staff 'other'in one of the September 11 position': concepts on a Towards a new 

support group at a organizations unspoken tasks of in a working Task-oriented management paradigm of 

large women's statutory mental conference mental states and development psycho-social 

prison health services their distortions programme analysis 

Miranda Alcock Branca Pecotic Sarah Miller Halina Brunning Mark Stein Carlos Sapochnik Gerry Martin 

Plenary Discussion - Tim Dartington will lead 'a take on the day, a synthesis and possible hypotheses to stimulate further thoughts and reflections' 


